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Executive Risk Summary 
Information summarised in a table showing Direct and Indirect Risk
• 	 Direct Risk addresses these following risk components:

• 	 Indirect Risk includes:	

IEDD1
Sc

op
e

FATF Status1 
USA – Member 

USA was never designated an NCCT 

State Sponsor of Terrorism – US State 

Department2 
No  

2006 Transparency International Bribe 

Payers Index3  
Score of 1 =  country where a company is more likely to pay 
bribes and 10 = less likely to pay bribes 

BPI score: 7.22 

USA ranked 9 of 30 countries surveyed 

2007 Transparency International 
Corruption Perceptions Index4  
Score of 1 = more corrupt and 10 = less corrupt 

CPI score: 7.2 

USA ranked 20 of 180 countries surveyed 

Other Sanctions Applicable5 None Found 

 

                                                 

1 http://www.fatf-gafi.org/document/4/0,2340,en_32250379_32236992_33916420_1_1_1_1,00.html 

  http://www.fatf-gafi.org/document/54/0,2340,en_32250379_32236992_33919542_1_1_1_1,00.html  
  http://www.fatf-gafi.org/document/52/0,3343,en_32250379_32237295_34027188_1_1_1_1,00.html  

2 http://www.state.gov/s/ct/c14151.htm  
3 http://www.transparency.org/policy_research/surveys_indices/bpi/bpi_2006 This index measures the perception of how likely a company originating in  

  the named country is to pay bribes when doing business abroad. 
4 http://www.transparency.org/policy_research/surveys_indices/cpi/2007 This index is an indicator of the perceived levels of corruption within a country. 
5 Sanctions Lists by Office of Foreign Assets Control, European Union, United Kingdom and United Nations 
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Global Compliance Search & International Electronic 
English Media Searches
• 	 The report contains an appraisal of the subjects’ compliance to international legal  

requirements and standards of good corporate governance.

Document No. 2 

Category Other Risk Factors 

Source/Date Texas Worker's Comp Advisor / 17 January 2002 

Link Not Applicable  

Summary of Issue The subject company was involved in litigation pertaining to 
designing of a rig platform. 

Headline Appeals Court Rejects Drilling Rig Indemnity Claim 

 
Southeast Texas Industries v. Helmerich & Payne International Drilling Co., (H&P) 
Fourth Court of Appeals, San Antonio, No. 04-00-00733-CV. 

 
The appeals court reported that two workers-Rene Huerta and Juan Antonio Sauceda-sued 
Margarito Escalante, Rig Star, Inc., and STI for negligence, deceptive trade practices, strict 
product liability, and gross negligence after a severe fall from a drilling platform. Huerta and 

Sauceda alleged the rig platform on which they were working failed at the hinge connection that 
provided support for the platform; and the hinge connection was designed, manufactured, 
fabricated, and/or assembled by the defendants. Both received workers' compensation benefits 

and did not sue their employer, H&P. 
 
Indemnity Sought 
STI filed a third-party petition seeking indemnity and alleging H&P's conduct in designing the rig 

platform was the sole proximate cause of the men's injuries. H&P moved for summary judgment, 
contending that STI's indemnity claim was barred by the exclusive remedy provisions contained in 
sections 408.001 and 417.004 of the Texas Labor Code. H&P argued it could not be held liable on 
STI's indemnity claim because it had not entered a written indemnity agreement, H&P argued, it 

could not be held liable on STI's indemnity claim. 
 

 

Document No. 1 

Risk Category Social Accountability 

Source/Date Associated Press /26 October 2007 

Link http://starpolice.blogspot.com/2007/10/7-black-gulf-oil-rig-

workers-settle.html  

Summary of Risk The subject company had to pay compensation for 

settlement in a lawsuit, for harassing its workers. 

Headline 7 black Gulf oil rig workers settle discrimination claim 

 

The settlement announced by the U.S. Equal Employment Opportunity Commission (EEOC) 
resolved a suit filed against Tulsa, Okla.-based Helmerich & Payne International Drilling Co. for 
racial harassment on a rig in the Gulf of Mexico. According to EEOC officials, the seven black 

workers were subjected to derogatory racial language and race-based name-calling.  

 

Workers stated they were subjected to hangman’s nooses in a racially hostile environment on an 
offshore oil rig. The workers would share in a USD 290,000 settlement of a discrimination lawsuit 

filed in Mississippi. 

 

According to EEOC Chair, a noose is a racial icon that constitutes a severe form of harassment 
under the federal Civil Rights Act. Nooses are closely associated with racial coercion, violence and 

death, and therefore have no business in the workplace. 

 

The monetary relief for the victims in this case came as a reminder for all the employers that there 

is a high price to pay for racial harassment. 

 

 

• 	 A World-Check online search is included
• 	 A Global OneCheck search is included
• 	 Searches will be conducted on the name as provided with no variations
• 	 English media searches are conducted using Lexis-Nexis and Google
• 	 The report is based on publicly domain, legally obtained information

Points to note:
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LITIGATION RECORDS

LITIGATION SOURCES

Litigation, Regulatory And Other Local Checks
• 	 Search on the national regulatory and financial databases for information regarding criminality, 

civil litigation, bankruptcy and censure by government agencies.

•	 Highlights any associated adverse information or disciplinary record by the local regulatory 
authorities, to include details of civil litigation records, bankruptcies/insolvencies/debtor list 
records, criminal sanctions

IEDD 2 

feature

• 	 The IEDD 2 report identifies major derogatory information regarding the subjects
• 	 The report is intended for screening business partners or high value account holders
• 	 A World-Check online search is included
• 	 A Global OneCheck search is included
• 	 The report is based on publicly domain, legally obtained information

Points to note:


